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1. message from school key bodies
Report from the Chair - Greg Lucas B.Comm., MBA (Dist.), CFP.
I would like to acknowledge that we are here tonight on the traditional lands of the Darug and Gundungurra
peoples. Korowal acknowledges this and recognises the strength, capacity and resilience of past and
present Aboriginal people in this region.
It is my honour to deliver the Chair’s report for Korowal School Limited for the year ended 31 December
2016. This is our 39th Annual General Meeting and my fifth report as Chair.
To garnish an understanding of the School’s complete achievements during 2016, it is necessary to
read my report in conjunction with our Principal’s report.
BOARD
Directors in office at the date of this report are Chris Lee (Deputy Chair and Company Secretary), Louise
Dungate, Steve Garthwin, Jayne Ansin and Nathan McLellan. I extend my sincere thanks to each of you
for your dedication, commitment and contribution to the governance of Korowal.
I would like to publically thank Chris Lee for his continued support as Deputy Chair of Korowal. Chris, I
value the view that you bring to your role as well as your insight. I deeply appreciate your counsel and
your preparedness to be available when matters arise – thank you.
It has also been the year in which we welcomed Jayne Ansin to the board, having previously served the
school as a consultant. It is great to have your input, and I would like to acknowledge our gratitude for
the support that you offer to Barb.
Nathan, it has been a pleasure to work with you and witness your earnest approach to your role and I
know I speak on behalf of your fellow directors when I say that I appreciate the perceptiveness, clearsightedness, and discernment that you bring to our board discussions.
FINANCES
The Board recognises the many sacrifices that parents make to send their kids to Korowal. We made
a commitment that once we gained some financial strength, we would ensure that we invested in our
facilities, whilst not applying massive increases to our fees. A walk around our school shows that our
investment in facilities has begun, and we look forward to its continuation.
It is not uncommon for the fees of independent schools to grow at twice the rate of inflation. The Board
has been very mindful of the community from which we draw students, as well as the clear business
case that if we can fill all of our classes – we can allocate some of that additional income to our facilities
as well as to keeping our fees extremely competitive. I am pleased to report that in 2016 we held fees
for high school and applied reductions to some of our primary years in the hope that so doing would
increase our numbers, and hence our total income.
Other highlights of our key financial achievements for 2016 are:
•

Our finance team continued their sound management of our finances and we met our obligation to

Korowal School Annual Report

03

reduce our loan principal by $180,000;
•

we made payments of interest and fees to ANZ of $154,296;

•

we continued our incentive program for parents wishing to pay their fees in advance, and the funds
received were helpful in supporting our cash flow;

•

enrolments were held stable during the year;

•

fee discounts and concessions were held at 15% of our total gross fee income reflecting our
philosophy to provide support to those in need, whilst also recognising the financial realities we
face;

•

were able to meet our obligation to provide teaching staff with a 2.3% pay increase; &

•

.marginally reduced our expenditure on staff costs from 80% of total expenditure to 79%.

During 2016 our Business Manager, Bev Milner resigned. Bev served the interests of Korowal for seven
years. This was a transformative time for Korowal and we are deeply indebted to Bev for the clarity
that she brought to the finances of the school and her passion for Korowal. Her legacies are many, but
one has only started to shine since her departure – and this is the mentorship that she provided to her
Finance Officer, Melanie Williams.
Following Bev’s departure, Melanie has provided the school with outstanding financial management,
and has shown herself to be extremely capable and always focused on the optimal outcome for the
school.
OPERATIONS
As ever, 2016 was a busy year for the School Executive. I would like to express the boards thanks to the
members: Barb Fitzgerald; Nancy Oosterhoff; Bec Finch; Liz Barclay & Bev Milner.
During the year, the school library was extended and a senior fiction reading room and workspace was
added. Soft and hard landscaping was completed for the entry to our school (as was the entry to the
meadow). Sealed pathways were installed to the ball court and the meadow.
In my report last year, I made the comment that “we are a small school and we like it that way”.
This remains the case, but at times the cost of this is the huge demands that can be placed on our
staff. We are not a systemic school with a large bureaucracy behind us – with teams in each area of
specialisation. I would like to highlight just one such example. In our printed report, there is a comment
that one of our achievements was “secured further funding through the Disability Access Scheme for a
pathway extension as well as a Building Grant Authority Capital Grant for projects to be undertaken in
2017. These will include covered walkways for high school students for weather protection.” Sounds
simple enough.
The reality, however was that this achievement was the culmination of countless hours of work conducted
over approximately seven months. Barb led and conducted this process and was supported by Melanie
Williams and Bev Milner. This necessitated:
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•

a comprehensive review of our business plan;

•

a renewal of our strategic plan;
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•

numerous consultation with our architect;

•

numerous consultation with an occupational therapist for elements of the work;

•

engaging and liaising with an engineer to scope the works;

•

engaging and liaising with a surveyor;

•

obtaining quotes from three builders;

•

presenting the case for the requirement for the works; &

•

meetings with the BMCC’s Heritage Adviser.

And this is just one example of the items that fall on Barb’s shoulders in a typical year. Barb, the
enthusiasm, dedication, drive and focus that you bring to all facets of your role is appreciated by the
entire Board and our wider community. Korowal would not be what it is today without you. Thank you
from the bottom of our hearts.
THANKS
On behalf of the entire board, I would like to extend our thanks to our Architect, Diego Villar for the
support that he has provided, and continues to provide, to Barb.
I would also like to single out a few key personnel at the AIS NSW for special thanks: David Buley; Sue
Cairns; Nick Clarke; Wendy Godden; Cathy Lovell; Margaret McKay & Robyn Yates – your support is
greatly appreciated and helps us make a difference, thank you.
OUTLOOK
The year ahead will see the Board and Executive work with our community in renewing our Strategic
Plan to ensure that our many achievements to date are further capitalised. We thank our parents and
carers for their continued support of the School – philosophically as well as financially.
In closing, I re-emphasise my comments from last year: Korowal kids are different. They are critical &
independent thinkers; compassionate human beings; aware of social issues; respectful of difference;
and engage with others from a place of respect and kindness. Further, as is demonstrated in the ‘where
are they now?’ video (on our website), they go on to be achievers in a wide range of vocations.
I firmly believe that this is the result of the inspiring educational experiences, and the focus on values,
that our entire staff is responsible for producing.
I feel confident that Korowal provides the requisite foundation to provide our students with the qualities
and skills to successfully navigate their futures with a clear moral compass.
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Principal’s Report - Barb Fitzgerald
We wish to acknowledge the traditional owners of the land on which we reside, the Darug and Gundungurra
people, and pay our respects to elders past and present.
As we have done at Korowal now for 39 years, in 2016 we continued to facilitate our children enjoying a
rich childhood, and educate them to become imbued with resilience and the capacity to adapt to change.
Children who enrolled in Kindergarten in 2016 will graduate in 2028. We live in a rapidly changing world
and we are focussed on equipping our students to be creative, reflective, compassionate, strong and
independent thinkers. These are qualities that will support them through adolescence and stand them in
good stead for their adult lives.
There is much to celebrate about schooling at Korowal, as it engenders the development of creative
and critical thinking. In 2016 our educational priorities centred around process. We reflected on the how.
How do we individually and collectively approach educating our students? How are others approaching
education? Through attending to processing details rather than the end result, we continued to review and
renew in order to remain relevant.
Reflections on process extend from the personal to the global: Knowing oneself, knowing how to work
with others, how to access information, to process and apply knowledge, to problem solve; how to be a
good friend, how to care for ourselves and others, how to care for the environment, and how to embrace
inclusivity. For us, these are all qualities that stand equivalently alongside academic intelligence and rigour.
This is a transformational time in education. Our staff reviewed a report released by the Foundation for
Young Australians (FYA), which summarised the perceived difference between 20th Century and 21st
Century employment needs. They cited the needs as the shift from knowledge and skills (20C) towards
creative adaptability, imagination and innovation (21C). The report highlighted that Knowing how to apply
the knowledge is the key for the 21st C workplace.
We have confidence that we are off to a good start. What is the world we want to create? From primary
through to senior school we have embraced the Growth Mind-set Model developed by Carol Dweck, a
psychologist at Stanford University. Our challenge is to shift our thinking from a fixed to a growth mindset. In a fixed mind-set, people believe that talent and intelligence are set, and then spend their time
documenting their intelligence or talent rather than developing it. Conversely, in a growth mind set we
open our minds to possibility. Dweck proposes that brains and talent are just the starting point, and that
a love of learning, persistence, as well as resilience are essential for great achievements. In other words,
focus on the process.
In 2016 we clarified our expectations of students and assisted them to understand their responsibilities. We
refined terminology in our wellbeing policy and procedures to align our values and intentions. Following on
from our conversation in support of empathy rather than entitlement, with author Anne Manne in 2015, we
were keen to assist the students and each other to remain connected, to move from ‘I’ to ‘We’, and place
the self within the community. We forged further connections with the greater community through drama
productions, inter-schools drama, debating and sports competitions, participation in social causes such
as Harmony Day and Wear it Purple Day, and fundraising projects for Rowen Wkeng and the Himalayan
Schools project. Michael, Liz and senior Drama students worked closely with our local refugee support
group to raise awareness of the refugee experience through our production of Dona Abela’s ‘Tales of the
Arabian Nights’.
Under the ‘Inclusive Schooling’ and ‘Embedding Excellence’ projects, and in partnership with the
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Association of Independent Schools, teaching staff engaged in individual and collegial professional
development. With specific reference to *Visible Thinking Routines and John Hattie’s ‘High Impact
strategies’, the opportunity to share our methods and ideas, to research, to survey, to review and renew
has been refreshing for us all.
Through these projects, we engaged in feedback surveys. The most impressive and reassuring aspect
of the feedback was that there is a high degree of consistency across all groups surveyed, with no real
surprises. Our parents, students and teachers are aligned in what is working well and what could be
improved, with acknowledgement throughout that we are on the right path towards enriching experiences
and enhancing opportunities.

“Overall the surveys are very affirming of the
school, particularly from parents. This shows a
very strong alignment between home and school”.
NICK CLARKE, AIS EMBEDDING EXCELLENCE COORDINATOR

In our strategic move outward, and with a developing need to embrace Eastern cultures and language,
in 2016 we forged connections with the Datong Chinese School in Leura, on the old Korowal site. A
highlight on initial contact was the gift of our old-school bell by Feng Liang and Ling Attwater. From this
initial contact we forged further connections between our two schools, and schools in China. Greg Lucas,
Louise Dungate accompanied me to the inaugural Australian Sino- International Forum for PrincipalsUnderstanding Education, in Shanghai and Hangzhou, where I had the honour of presenting Korowal to
educational delegates. Needless to say, we provided a starkly contrasting model of education to those we
encountered in China. From this, Korowal has partnered the Third District Primary School in Hangzhou.
We will welcome a visiting group from there in 2017. The Datong Chinese School has now conducted
several workshops for our students, including dragon dancing and calligraphy.
We continue to liaise with our Sister School in Japan, Genkai Mirai Gakuen, and in 2017 our students will
again travel to Japan with Louise Dungate and visit this school.
In the light of the research on future employment, in 2016 we also reviewed some of our subjects on offer
in high school. We introduced both Business Studies for Years 11 and 12, and Work Education as a junior
elective. Both of these subjects support financial literacy and business acumen, and the students have
embraced these with enthusiasm.
Navigating the complexities of social media and online access for and with our children can be confronting,
and along with all schools, we are constantly challenged by developments in the use and abuse of
technology. Open communication without judgement is something we prioritise, so that we walk alongside
our students as they encounter each next challenge. We are grateful that many come to us for support
for themselves, or their friends. They trust us. We have tracked some rocky paths together and emerged
stronger for it. We wish to thank Headspace, The Safe Schools Coalition, the Association of Independent
Schools’ Student Services team, Kirsty Bishop, Liz Barclay for their assistance and guidance.
Our student numbers strengthened in 2016 and waiting lists continued to grow. We had great consistency
from our Administration and Business staff, Caroline, Susan, Mel, and our volunteers Jes, Gillian and
Jesse. Thank you all for your care of the children and support of the parents and staff.
Throughout 2016 we found ourselves saying goodbyes. Our first was to Keith. After 35 years, Keith Young
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handed in the bus keys and hung up his hammer. On behalf of hundreds of families, we say thank you for
your care and humour.
Next, we bade farewell to Bev Milner, our Business Manager of seven years. Bev was pivotal in the
restructuring of our business model and her sage advice throughout her time at Korowal assisted us with
securing refinancing, and our ongoing success. Bev mentored Melanie Williams into the role of Finance
Officer. Mel then held the fort for six months and has now become her successor.
We also said farewell to Jacqueline Wagner and Caradene Hannan, our quiet and industrious gardeners,
who leave us with beautiful grounds.
Then, at the end of the year and after eight years, we farewelled Pam Staples. Having commenced with us
in the year we arrived in Hazelbrook, with vision and her vivacious laugh, Pam crafted our library into the
hub it is. Her enthusiasm, passion for children and literature and sense of fun were features of the library
and her legacy to us.
Last but not least, the farewell that had been two years in the planning and handover was imminent.
After twenty-seven years as a teacher, Primary Coordinator and Deputy Principal, Nancy Oosterhoff
retired. Nancy’s contributions to the restructures that Korowal has undergone during those decades were
phenomenal. She taught our primary children, and always accepted challenges optimistically, with an
open heart then a willingness to learn and engage in rigorous discussion. She has been a terrific role
model for all of us: patient, forgiving, kind, compassionate, wise, efficient, organized and a fierce advocate
for children. We wish Nancy a well-deserved change of pace and thank her from the heart of the school
for all those years.
It was not all exits however. In 2016 we welcomed Meaghan Jennings with her big smile, energy and
enthusiasm as a permanent teacher in Primary. We also welcomed Michael Gallaway as our high school
drama teacher for one year.
In term four we were delighted to fill vacancies by welcoming May Zaide as History, Society and Culture
teacher, Lisa Taylor to Work Ed and Business Studies, Jill Day to Bus driving, Justin Lovelock to Gardening
and grounds and Alex Smithers to Maintenance. They continue to serve us well and complement our
existing staff beautifully.
We have continued to improve our facilities throughout 2016. We began the year landscaping our entry to
the school, increasing accessibility pathways across grassed areas, building a sandpit, a path and bridge
across the creek in primary, increasing the grassy play areas, extending our library and reading areas,
and resurfacing the staff carpark. Further works continue into 2017. We are grateful for the assistance we
have received from Steve Hart with our sandpit, and funding through both Ability Access Grants and the
Building Grant Authority.
Sound governance is the silent magic, and we are grateful for each director on the Korowal School
Council. With weekend and evening meetings to review the Constitution early in 2016, then additional
Governance Training Sessions and planning meetings, it has been a significant year of refining processes.
On behalf of the Korowal community, thank you Mick Barrett who resigned after serving many years on
the board. To Greg Lucas, Jayne Ansin, Louise Dungate, Steve Garthwin, Chris Lee and Nathan McLellan,
thank you for your ongoing commitment and rigour.
Our Marketing and Communications team continue to refine their approach to representing Korowal in the
community. Alison Cooke, Lisa Ferguson and Rosie Wheeler at Wildhive are doing a great job of showing
us and others what we are up to. Our Information Mornings and Open Day were well attended.
Our students continue to amaze, challenge, and delight us and we enjoy assisting them on their journeys.
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Recent Korowal graduates are enrolled in Sciences, Teaching, Computer Sciences, Engineering, Visual
Arts, International Studies, Law, Acting, Music, Hospitality, Psychology, or may be found in cafes, or
travelling the world. They do us proud!
Our parents have continued to offer support throughout 2016. Korowal Facebook posts are receiving
many hits from families, and participation in the Open day/ Fair combination was excellent. Attendance
rates at class meetings throughout the school, plus high school parent teacher evenings, was higher than
in previous years. We thank you and value your input. We are working towards providing a stronger forum
for your voice in 2017.
Without our dedicated, intelligent, caring, compassionate and talented teachers where would we be?
Together they make Korowal the special place it is. We are grateful to each one of you as we celebrate
your insights, commitment, flexibility and love.
Gratitude is also due to Bec Finch and Liz Barclay, our coordinators, who ensure that primary and high
school are running smoothly and that students and staff are well supported. Aside from what you see,
there are many invisible hours each week that go into planning, reading, communicating, listening,
facilitating, writing, documenting and responding. They do a remarkable job, and we thank them for their
commitment to us all.
When I attend conferences and training sessions I reflect upon the contrasting models of schooling and
educational priorities that exist within Australian schools. While much is the same, the subtleties lie within
the culture of each school. Without a doubt, I have a deep satisfaction that, at our core, we value people.
There is an honesty and integrity that lies at the very heart of all we do, and that is unwavering as we
embrace change.
Thank you for the opportunity to lead and serve the Korowal community.
Barb

Nancy Oosterhoff, pictured with Barbara Fitzgerald
and Greg Lucas receiving a retirment gift
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2. Contextual Information and
Characteristics of the Student Body
About Korowal
Korowal is a small school with small classes, situated on seven beautiful hectares in the Blue Mountains
town of Hazelbrook. We offer a learning and social environment that is integrated, nurturing, inspiring,
and creative.
Korowal is governed by a single school council, the Korowal School Council (KSC), made up of equal
numbers of teachers and parents/guardians. This allows for the consensual and efficient operation
of the School, both administratively and educationally and encourages a constructive partnership
between parents/guardians and teachers.
The daily running of the School is in the hands of the School Principal and the Executive. The Principal
is the School’s Chief Executive Officer and reports to the Council. Our current Principal is Barb
Fitzgerald, a long-time teacher at the School.
EDUCATION
We are a K-12 school, with our Year 11 & 12 classes operating under a Pathways model.
Education at Korowal is informed by the following principles:
Human-Centred Education
We believe that mutually respectful relationships between students, teachers and parents are the
heart of the educational process. Relationships between students and teachers at Korowal continue
for several years. The development of social skills and values is paramount. We promote kindness,
empathy, resilience and critical thinking.
Human Scale Education
Korowal is a small school, where students are known, understood and valued as individuals within a
supportive community in a small school, the needs and talents of every student can be accommodated.
Individual and community needs are balanced.
Sustainable Education
Learning is a lifelong process. Our aim is for students to finish school with motivation to continue
learning and with developed social values. We take time to build strong, balanced foundations for all
learning skills. Our learning culture is cooperative. Our students are not ranked against each other and
not rushed to achieve skills targets at an early age. Our assessment processes are individualized and
meaningful.
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Integrated Education
Our integrated curriculum supports children’s desire to learn and encourages extended concentration.
Thematic study units intersect the usual subject boundaries. These are supplemented by specific skills
tuition in small groups. Multiple aged learning groups are employed in different ways across the school
as a means of extending students’ learning and social horizons. We value all skills equally – academic,
creative, social and physical. this allows every child at Korowal the chance to shine.
Secular Education
We are not affiliated with any religion. We encourage understanding and mutual respect. Religions
are studied in context. We do not teach scripture. Our whole-school philosophy program develops
philosophical thinking and enquiry from kindergarten through to the final school year.
Access & Equity
We aim to keep fees as low as possible. We offer several scholarships in High School. We provide
significant discounts for third and subsequent children. We actively support the integration of students
with special needs and believe that their inclusion enriches the whole school community.
FEATURES
Pathways HSC
Our compressed delivery HSC program offers a flexible alternative that equalises workload across the
senior years. Each subject is studied intensively for one year and examined at the end of that year.
We offer part time study (up to five years) in a senior college environment. We support and inspire
students towards their potential and goals. Our program has a consistent record of success across the
curriculum.
Location and Facilities
Shared Facilities
Korowal School has a large hall, library, ball courts, meadow (oval) and canteen which are all shared
facilities throughout the school. Students are given access to facilities according to the timetable.
Primary
We have 7 classrooms in the Primary School and a Library reading room for Primary Students attached
to the main library. Each cohort has their own classroom, dependent on the timetable, classes move in
and out of teaching spaces to allow for Japanese, Art and PE.
High School
We have 10 high school teaching spaces that include 2 Visual Arts/DT rooms, 2 Science Labs, LRC
which include MAC Desktops, DT Cooking space and Music Rooms. The hall is used for Drama classes.
Students have access to computers in the library and workspace for study.
Pathways
Pathways classes are also held in the high school teaching spaces listed above. In addition, Pathways
students have a common room in which they can study, rest, relax between classes. Pathways students
also have access to a Pathways Study Room and Senior Reading Room in the Library.
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Transport
Korowal is accessible by train and bus from Penrith and all Mountains towns. We employ transport
supervisors who travel with our primary students on public transport to and from school. The school
bus transports some primary students to and from school.
Korowal Studios
Also operating from our school facilities are The Korowal Studios, which offer individual and group
tuition in the creative and performing arts, provided by a team of talented and experienced artists.
Tuition is available within and outside of school hours. The school Jazz Band, Neill’s Arm-ee continues
to support the school at events which included, Open Day and other events within and outside of the
school.
Sport, Outdoor Education & Co-curricular
Our curriculum rotates students through a wide variety of sports, dance, fitness programs and physical
challenges. High school students undertake a structured series of outdoor adventures in our outdoor
education program, with our annual school camps. Primary students regularly take advantage of
bushwalking in the Blue Mountains National Park, which is on our doorstep. Junior high school
students engage in a co-curricular program once each week, and choose a new activity each term.
Each class, from Year 2 through to Year 12, participates in an annual camp ranging from in-school
sleepovers for Year 2 students, to outdoor education adventures for the remainder of primary through
to senior years. Korowal students also attend a variety of cultural activities. Students represent us
in the Pacific Games in swimming events, we also have students represent Korowal in swimming,
fencing, futsal and cross country events.
As part of the Sporting Schools Program, the Year 5 & 6 classes collaborated with Orienteering NSW.
The school grounds have now been professionally mapped and students have been coached in using
the schools new orienteering kit.

Characteristics of the student body
Our school has approximately 230 students from Kindergarten through to Year 12, distributed almost
equally across the primary and high school. There is a single class per year group. There are many
opportunities to vertically organise classes eg. PE, Personal Development and Peer Support in primary
school. High school classes are organised vertically for D&T in years 7 & 8 as well as Electives in years
9 & 10. Our HSC program is delivered using the Pathways Model.
Our students are from a wide range of backgrounds, with the majority of students’ first language being
English. We encourage students to explore, accept and support one another’s cultural backgrounds,
beliefs and values. We embrace and provide support to students with special needs and have overseas
students on short and long term visas.
While Korowal is a comprehensive K-12 school there is a strong focus brought to creativity in learning
and creative play. A creative approach to education is known to assist in developing neural pathways
that enhance all learning. Many of our alumni are pursuing careers in science, information technology,
music engineering, architecture, law, medicine, performing and visual arts and social sciences. They
bring a strong ethical framework to decision making.
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Kailah Rudzinski, Year 12 and Jasmine Ryan, Year 11 in a Drama Performance - Arabian Nights

Korowal School Annual Report

13

3. Student Outcomes in 		
Standardized National Literacy
& Numeracy Testing
Student performance on NAPLAN has previously been provided to ACARA for uploading to the My
School website and is available for viewing at the following website http://www.myschool.edu.au.

The Granting of Records of Student Achievement

Anna Nathan, Year 6

Of our year 10, 2016 students, we had 3 students apply for a Record of Student Achievement (RoSA)
through BOSTES.

14

Korowal School Annual Report

4. Senior Secondary Outcomes
Higher School Certificate
At Korowal School, the HSC is delivered using the Pathways Model which provides a sustainable
alternative to the typical HSC program, in which all subjects are examined together in one high-stress
period at the end of year 12. Pathways is a compressed model in which year 11 and 12 students study
together, and each subject is taught intensively for one year, with students sitting exams at the end of
each year. This pattern of study and assessment is similar to that used at universities.
Our 2016 HSC student results were pleasing. We pride ourselves on the support, care, encouragement
and provision provided to students to achieve ‘their best’, direct focus and overcome study barriers to
achieving their study, career and life goals. The following table records Korowal student HSC performance
against state: performance averages.

Subject

Ancient History

History Extension

Biology

Year

No of
Students

Performance band achievement by
Bands 3 - 6

Bands 1 - 2

2015

8

School: 6 (75%)
State: (82%)

School: 2 (25%)
State: (18%)

2013

10

School: 10 (100%)
State: (84%)

School: 0 (0%)
State: (16%)

2012

18

School: 12 (67%)
State: (76%)

School: 6 (33%)
State: (24%)

Top Bands E3 – E4

Lower Bands E1 - E2

2013

1

School: 1 (100%)
State: (74%)

School: 0 (0%)
State: (26%)

2010

3

School: 1 (33%)
State: (71%)

School: 2 (67%)
State: (29%)

2008

2

School: 1 (50%)
State: (73%)

School: 1 (50%)
State: (27%)

Bands 3 - 6

Bands 1 - 2

2016

6

School: 8 (100%)
State: (90%)

School: 0 (0%)
State (10%)

2014

8

School: 8 (100%)
State: (94%)

School: 0 (0%)
State (6%)

2012

13

School: 10 (77%)
State: (90%)

School: 3 (23%)
State (10%)
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Subject

Chemistry

Drama

English Advanced

English
Extension 1

English
Extension 2

English Standard

16

Year

No of
Students

Performance band achievement by
Bands 3 - 6

Bands 1 - 2

2015

11

School: 9 (82%)
State: (93%)

School: 2 (18%)
State: (7%)

2013

8

School: 7 (88%)
State: (91%)

School: 1 (12%)
State: (9%)

2011

6

School: 5 (83%)
State: (91%)

School: 1 (17%)
State: (9%)

Bands 3 - 6

Bands 1 - 2

2016

6

School: 6 (100%)
State: (98%)

School: 0 (0%)
State: (2%)

2014

23

School: 23 (100%)
State: (97%)

School: 0 (0%)
State: (3%)

2012

15

School: 15 (100%)
State: (98%)

School: 0 (0%)
State: (2%)

Bands 3 - 6

Bands 1 - 2

2016

12

School: 11 (92%)
State: (99%)

School: 1 (8%)
State: (1%)

2015

8

School: 8 (100%)
State: (93%)

School: 0 (0%)
State: (1%)

2014

16

School: 16 (93%)
State: (99%)

School: 0 (0%)
State: (1%)

Top Bands E3 – E4

Lower Bands E1 - E2

2015

3

School: 2 (67%)
State: (94%)

School: 1 (33%)
State: (6%)

2014

1

School: 1 (100%)
State: (86%)

School: 0 (0%)
State: (14%)

2013

2

School: 1 (50%)
State: (88%)

School: 1 (50%)
State: (2%)

Top Bands E3 – E4

Lower Bands E1 - E2

2016

1

School: 1 (100%)
State: (878%)

School: 0 (0%)
State: (22%)

2011

1

School: 1 (100%)
State: (84%)

School: 0 (0%)
State: (16%)

2009

7

School: 3 (43%)
State: 80%)

School: 4 (57%)
State: (20%)

Bands 3 - 6

Bands 1 - 2

2016

10

School: 6 (60%)
State: (87%)

School: 4 (40%)
State: (13%)

2014

14

School: 13 (93%)
State: (92%)

School: 1 (7%)
State: (8%)

2013

6

School: 4 (67%)
State: (73%)

School: 2 (33%)
State: (27%)
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Subject

General
Mathematics

Legal Studies

Mathematics
2 Unit

Mathematics
Extension 1

Mathematics
Extension 2

Music 1

Physics

Year

No of
Students

Performance band achievement by
Bands 3 - 6

Bands 1 - 2

2016

9

School: 9 (100%)
State: (92%)

School: 0 (0%)
State: (8%)

2015

10

School: 6 (60%)
State: (75%)

School: 4 (40%)
State: (25%)

2013

7

School: 4 (57%)
State (76%)

School: 2 (43%)
State (24%)

Bands 3 - 6

Bands 1 - 2

School: 1 (100%)
State: (88%)

School: 0 (0%)
State: (12%)

Bands 3 - 6

Bands 1 - 2

2016

1

2014

11

School: 11 (100%)
State: (96%)

School: 0 (0%)
State: (4%)

2012

10

School: 9 (90%)
State: (90%)

School: 1 (10%)
State: (10%)

2010

9

School: 5 (56%)
State: (89%)

School: 4 (44%)
State: (11%)

Top Bands E3 – E4

Lower Bands E1 - E2

2016

3

School: 0 (0%)
State: (79%)

School: 2 (100%)
State: (21%)

2014

6

School: 4 (67%)
State: (81%)

School: 2 (33%)
State: (19%)

2012

2

School: 0 (0%)
State: (84%)

School: 2 (100%)
State: (16%)

Top Bands E3 – E4

Lower Bands E1 - E2

2015

1

E3 – E4
School: 1 (100%)
State: (86%)

E1 – E2
School: (0%)
State: (14%)

2010

1

School: 1 (100%)
State (90%)

School: 0 (0%)
State (10%)

Bands 3 - 6

Bands 1 - 2

2015

8

School: 8 (100%)
State: (95%)

School: 0 (0%)
State: (5%)

2013

13

School: 13 (100%)
State (98%)

School: 0 (0%)
State (2%)

2011

16

School: 16 (100%)
State (97%)

School: 0 (0%)
State (3%)

Bands 3 - 6

Bands 1 - 2

2016

8

School: 3 (38%)
State: (88%)

School: 5 (62%)
State: (12%)

2014

9

School: 9 (100%)
State: (95%)

School: 0 (0%)
State: (5%)

2012

8

School: 7 (88%)
State (91%)

School: 1 (12%)
State (9%)
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Subject

Society and
Culture

Studies
of Religion 2

18

No of
Students

Performance band achievement by
Bands 3 - 6

Bands 1 - 2

2015

11

School: 11 (100%)
State: (95%)

School: 0 (0%)
State: (5%)

2011

10

School: 3 (30%)
State (92%)

School: 7 (70%)
State (8%)

2009

14

School: 14 (100%)
State (90%)

School: 0 (0%)
State (10%)

Bands 3 - 6

Bands 1 - 2

2016

5

School: 4 (80%)
State: (90%)

School: 0 (20%)
State: (10%)

2014

18

School: 18 (100%)
State: (96%)

School: 0 (0%)
State: (4%)

2012

9

School: 9 (100%)
State: (89%)

School: 0 (0%)
State: (11%)

Bands 3 - 6

Bands 1 - 2

2016

9

School: 9 (100%)
State: (98%)

School: 0 (0%)
State: (2%)

2015

10

School: 10 (100%)
State: (98%)

School: 0 (0%)
State: (2%)

2014

5

School: 5 (100%)
State: (98%)

School: 0 (0%)
State: (2%)

Year 6 Canberra trip, 2016

Visual Arts

Year

Korowal School Annual Report

5. Professional Learning and
Teaching Standards
Whole staff
•

Safe School’s Coalition

•

Nicky Sloss: Wellbeing

•

Headspace: Emergency Responses

•

Inclusive Schooling

•

Embedding excellence

Wellbeing and Welfare – elected staff
•

Leading the Whole School

•

Child Protection Investigation

•

Understanding Self as a Leader

•

Where research meets practice

•

Middle Leaders Course

Teaching Praxis and subject specific
•

Making Classroom observations & providing
Feedback-AIS

•

HICES Conference: Cybersafety, Resilience
Training, Innovation in the Classroom

•

Beyond Thinking Routines

•

Five from Five; Effective reading Instruction

•

Learning Difficulties Coalition

•

Language Friendly Classrooms

•

Differentiation in History

•

AIS Geography conference

•

Science Teachers’ Workshop – Chemistry

•

Meet The Markers

•

7 Steps to Writing Success

•

English Teachers Conference

•

ALARM- learning matrix for High school

•

Shared Purpose Different Journeys
Conference- Embedding Excellence

Information and Technology
•

IT Managers Association AIS

•

IT Conference

•

AIS ICT Steering Committee

Administration and Finance
•

AIS, BGA briefings

•

Edumate

•

Quickbooks Advanced

•

CRICOS, Commonwealth Register
Institutions and Courses for Overseas
Students

Executive
•

Flagship Leadership Program

•

Corporate Shadowing

•

Coaching Training

•

Adaptive Leadership

•

Middle Leadership Course

•

Sino-Principals’ Forum- Shanghai and
Hangzhou, China

Governance
•

AIS Directors’ Governance training day
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14

14
13

12
10
8
6
4
2
2
0

Cat. A.

0
Cat. B.

Cat. A. & B.

Cat. C.

Key
A. Teachers having a teacher education qualification from a higher education institution within
Australia or as recognised within the National Office of Overseas Skills Recognition
B. Teachers having a bachelor degree from a higher education institution within Australia or
National Office of Overseas Skills Recognition

Indigo Ryan Year 10 2016

C. Teachers who do not have a qualification as described in A or B but have relevant successful
teaching experience or appropriate knowledge relevant to teaching context.
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6. Workforce Composition
Workforce

Total

Teaching staff

29

Full-time equivalent teaching staff

22.87

Non-teaching staff

13

Full-time non-teaching staff

7.76

Changes in 2016
In 2016 we welcomed Michael Gallaway as High School Drama teacher. Bec Finch remained in the
role of Primary Coordinator. Kelly Scott returned from Maternity Leave with Talulah Vane commencing
Maternity Leave for 2016. Kizz was on parental leave for Term 4, and in Term 4 we also introduced May
Ziade and Lisa Taylor to the teaching staff for 2017.
After 24 Years of teaching and coordinating at Korowal, Nancy Oosterhoff retired in December 2016.
Whether as teacher of every class in primary, or as Primary Coordinator, or Deputy Principal, Nancy
has always accepted challenges optimistically, with an open heart, and a willingness to learn and
engage in rigorous discussion. She has been a terrific role model for all of us. Patient, forgiving, kind,
compassionate, wise, efficient, organized. Things just happened when she was around.
Increasingly, we are seeing greater pressures on families, and the race for success is beginning much
earlier in children’s lives. Education is a profound item on the private, public and political agenda. A
most outstanding quality that Nancy possesses is her absolute commitment to children. She remains
their fiercest advocate in valuing childhood as a time for play, for discovery, for experiential learning
and allowing each child to develop in a safe, nurturing and loving environment where innocence can
thrive.
That simple question, ‘Is it kind?’ is the central tenet of our school and hundreds of children will recall
this as Nancy’s mantra.
Thank you for sinking your gems of wisdom, for mentoring those who will continue the legacy that is
Korowal, for your love and wisdom is safely lodged in the minds and hearts of us all.
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7. Student Attendance, and
retention rates and post-school
destinations in secondary school
Attendance
As a registered non-government school in accordance with the Act we are required to keep a register
of enrolments and daily attendances of all students at the school using the ministers common code of
recording. At Korowal, these registers are maintained in electronic form which has been approved by
the Minister for Education. Korowal School complies with all regulatory bodies and keeps all necessary
documentation on student attendance, including participating in student attendance audits. In New
South Wales, all children form six years of age are legally required to attend school or be registered for
home schooling. After they complete Year 10 and until they turn 17 years of age, students then have
the following options:
•

Enrol in full-time further education and training (eg. TAFE, traineeship, apprenticeship)

•

Undertake full-time, paid employment of an average of 25 hours per week; or

•

A combination of the above.

Children are expected to attend all school activities, on time. Absences are required to be explained in
one of the following methods:
•

A note, fax or email to the school

•

A telephone call to the school, or

•

A verbal explanation to the school

•

Application for Exemption from school are formally submitted to the Principle for consideration and
approval.

Attendance Data
The attendance data is reported from the data submitted for the August, 2016 STATS Report, with the
addition of Kindergarten, Year 11 and 12. The attendance rate for students was 89.22% and is broken
down according to year group in the graph below. Leave can consist of sick leave, extended sick leave
and other approved leave.

Year
Attendance
Rate %
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K

1

2

3

4

5

6

7

90.9 86.9 91.2 89.8 91.6 88.6 91.8 90.5
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8

9

10

11

12

91

84.2

83

93.4

87

Exemptions
In 2010 the Minister under section 25 of the Education Act 1990 delegated the power to principals
of non-government schools to grant and cancel a certificate of exemption from being enrolled and
attending school, in certain prescribed circumstances. Where the parent of a student of compulsory
school age sees and exemption from attendance at school or an exemption from enrolment, Korowal
will process the parent’s application in accordance with the guidelines from the NSW Department of
Education and Communities.

Management of Non Attendance
Students are required to attend school. Parents/Carers are responsible to advise the school of their
child’s absence by either phoning the school office on the day of the absence, emailing the school or
sending a note with the child on their return to school. Students who arrive at school after the start of
the school day must present to the office and sign in advising the office of their reason for being late.
In the event that a student does not attend school for a week or more and the absence has not been
explained, the Year Coordinators or Class Teacher may make contact with the family to discuss the
educational support needs of the student in returning to school. The school works closely with families
to assist students who may require assistance managing school work and priorities in the event of
medical illness, anxiety, school refusal and other identified needs.
Families going on extended leave must complete an application for leave form (in accordance with
legislation) and submit to the school office for authorisation from the Principal. The parent is notified of
the outcome via authorised certificate or directly from the Principal.

Retention Rates
In 2016 we had twenty-seven students graduate from Year 10 with twenty four continue into Year 11,
Pathways for 2017.

Eva, year 1, 2016
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Post School Destination
Of our 2016, Year 12 Graduates, 40% of students are taking a gap year travelling overseas or working
part time with the intention of commencing studies in 2017. 60% of students have commenced studies
in 2017.
Our students continued to represent Korowal with pride. Our HSC results were pleasing and in keeping
with the interests and skills of the candidates. Some have gone directly into Science, Health Sciences,
Law, Hospitality, Medicine, while others from the previous year have commenced in Engineering,
Music, Acting, Women’s Studies, Teaching, Law, International Studies, and Outdoor Education. Some
are travelling or working for travel, and working for international charitable organisations.
The future of our students lies in the authenticity of the graduating individuals, their self- awareness and
their engagement with learning for life. Many will work in areas of great social impact.
OUR STUDENTS STATE:
•

they have a well-rounded life

•

they respect others as being of equal worth and value

•

they value their teachers and their knowledge

•

they enjoy connecting with the younger year groups and individual children

•

they value their resolution skills

•

they feel Korowal is a special place

•

they want people to know how good school can be

OUR ALUMNI STATE THAT:
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•

there are no gender stereotypes

•

women from Korowal are strong people

•

men from Korowal are open and emotionally and intellectually available

•

there is a uniqueness in the teaching

•

they didn’t realise how fortunate they were until they heard about other schools

•

they keep in contact with the teachers post- school
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8. Enrolment Policies
Enquiries for enrolment to Korowal School can be made via phone, email, directly to the office or via
the Korowal School website. Once an initial enquiry is made, an information pack which includes an
application form, prospectus, fees schedule, code of conduct, fees policy and information booklet
are sent to the enquirer and an appointment is made to tour the school with a member of exec. Upon
receipt of an application form, the enrolment process begins and is as follows:
•

Interview with the Class Teacher

•

Contact with previous school if applicable

•

Contact with medical professionals as identified

•

Interview with specialist teachers/counsellors as identified

Enrolment to Korowal School is in accordance with the Disabilities Discrimination Act 1992 and the
Disability Standard for Education 2005.
Parents and students are required to read and sign an Enrolment Form, Enrolment Contract, Code of
Conduct for Students and Parents prior to enrolment at Korowal School. Once enrolled, students and
parents are expected to support the School’s ethos and comply with the School policies and procedural
guidelines to maintain the enrolment. Policies and Procedural guidelines are available through the
Korowal School Office.

Korowal School Enrolment Policy (endorsed in October, 2016)
Korowal is an independent, co-educational, K-12 school underpinned by a human-centred philosophy
and operating within the policies of the NSW Board of Studies.
VISION
We are a recognised leader in providing inspiring educational experiences within a school that is small,
enabling authentic relationships and a strong focus on social and emotional learning. Our students,
teachers and parents know, understand and care for and about one another.
MISSION
To foster the holistic development of students intellectually, socially, emotionally and physically in order
to reach their full potential.
To bring out the very best in each child and young adult, cultivating qualities of critical thinking, creativity,
empathy, responsible self-awareness and resilience.
To acknowledge the equal worth of every person in all of our relationships.
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Enrolment Policy
All enrolment offers are at the discretion of the Principal and will be primarily determined by the date the
application is received. Additionally, consideration will be given to the applicant’s support for the ethos
of the school, as well as the educational, social and emotional needs of all students in a class before
an offer of enrolment to a new student proceeds. Priority will, however, be given under the following
circumstances:
•

where an applicant has a sibling at the School;

•

scholarship applications;

•

where the applicant is the child of a permanent member of staff of the School;

•

where an applicant has been previously enrolled at the School;

•

where one parent has completed Year 12 at the School.

•

.balancing needs within the class and other criteria determined by the School from time to time.

In keeping with our inclusive educational environment, our policy enables us to meet the requirements
of the Disabilities Discrimination Act 1992 and the Disability Standard for Education 2005. Where
there is a special need, the Principal must be informed by the applicant and provided with all relevant
information. The enrolment process continues consistent with the Act.
It is preferred that children turn 5 before April 30th to enter Kindergarten. In some circumstances,
consideration will be given to children whose birthdates fall between 1st May and 30th June.
When children transfer from another system to Korowal and have been in a class ahead of where we
would have them, based on age, we will make our decision after sighting the previous school’s reports,
samples of work and communication with that school.
In all cases, it is important to provide the child’s original birth certificate or passport.
PERMISSION REQUIREMENTS
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•

By enrolling your child (children) you give permission for your child (children) to attend outings in
the charge of a teacher during School days. These outings will include bushwalking, swimming,
swimming lessons, as well as other excursions that may extend beyond regular School hours.
Permission is also given for child/ren to travel on the School bus or a bus hired by the School.

•

I.n the event of illness or accident, authority is given for any medical, surgical or dental treatment or
other procedures that may be required by the child while s/he is under School care.

•

Additional charges will occur for attendance of some visiting artists, some sporting activities, theatre
performances and other activities that the School may deem appropriate. Some of these outings
may be subsidised through School fees.

•

Parent/Guardian(s) agree to give Korowal School one (1) term’s notice in term time in writing
(excluding holidays) of their intention to withdraw the child/ren from the School. It is understood
that failure to do so will incur a penalty of one (1) term’s fees in lieu of notice. It is understood and
accepted that the conditions set out in the attached fees policy sheet will be met.
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CONTINUED ENROLMENT
•

Students whose fees are unpaid at the end of an academic term may have their enrolment terminated.

•

Students or parents who are unable or unwilling to support the School’s ethos, policies or procedural
guidelines may also lose enrolment.

DECLARATION BY PARENTS
1. .I/We agree to have the above-named pupil entered on the waiting list for Korowal School.
2. I/We understand that the acceptance is subject to interview. I/We also understand that an interview
does not constitute the offer of a place.
3. I./We acknowledge joint and several liability for the payment of all School fees and charges in
accordance with the Fees Policy.
4. I/We enclose $100 as an enrolment application fee which I/we understand is not refundable.
5. I/We agree to comply with the policies governing the School and the authority of the Korowal
School Council and teachers; I/we understand that this is a condition of continued enrolment. The
School reserves the right to update and review these policies at its discretion.
6. I/We have provided all relevant information
concerning our child/ren.
7. I/We acknowledge that we have been given a copy
of the Enrolment Contract, Code of Conduct for
Students and Parents, an abbreviated Fees policy
and agree to read and comply with the terms of
those policies.
8. I/We acknowledge that we have received a
copy of the School’s Values, Vision and Mission
Statement.

Policy endorsed by KYC - October 2016
Next Review - October 2017
Principal’s Signature:
Printmaking Megan Hill Year 10
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9. Other School Policies
Korowal School implements policies and procedural guidelines to support students, parents/caregivers, staff,
exec staff and the board of directors to guide decisions, achieve rational outcomes and create boundaries for
acceptable behaviour. The policies and procedural guidelines are developed in accordance with the educational
goals, values and vision of the school and in accordance with legislation. All policies are regularly reviewed by
the Exec team.
Policies are available on request from the Korowal School Office, via the school intranet (K.O.S.M.O.S. on
Google Drive) and on the Korowal School website:
http://www.korowal.nsw.edu.au/Governance/Reports,policiesandprocedures/tabid/488/Default.aspx
Following is an overview of key policies: Student Welfare, Anti-bullying, Discipline, and Complaints & Grievances,
and the changes made in 2016.

Policy

Changes in 2016

Access to full text

In 2016 the Student
Welfare and Discipline
Policy was updated to
become the Student
Wellbeing Policy,
including definitions
of unacceptable
or inappropriate
behaviours i.e. rude
or mean behaviours,
harassment and
bullying.

The full text of the Student
Wellbeing Policy is available
on request from the Korowal
School Office, via the school
intranet (K.O.S.M.O.S. on
Google Drive) and on the
Korowal School website:
http://www.korowal.nsw.
edu.au/Governance/

Student Wellbeing
One of Korowal School’s aims is to create a safe
and supportive environment in which students,
teachers and families feel valued. The School seeks
to promote a learning environment where we:
• minimise risk of harm
• support the physical, social, academic, spiritual
and emotional development of students
• provide policies and programs that develop
a sense of self-worth and foster personal
development
• are mutually supportive
• respect each other, the values and ethos of the
School
• provide equal opportunity for all.
We believe that it is essential to an individual’s
personal growth to flourish in connection with other
human beings. One of our roles as educators is
to assist students who behave in ways that are
inappropriate or unacceptable within the context of
the School’s values. We are interested in changing
these behaviours in such a way that students feel
they belong to our community. What remains
important is that unacceptable or inappropriate
behaviour is dealt with and change is achieved.
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Policy

Changes in 2016

Access to full text

Anti-bullying
Korowal School does not tolerate bullying in any
form.
In a School that values relationships, we require
all stakeholders to support our proactive and
responsive anti-bullying processes. Our goal
when dealing with matters relating to bullying is
to restore a respectful relationship between those
involved. To this end we:
• support the person who is the target of the
bullying behaviour
• support the person who is the perpetrator of the
bullying behaviour
• provide appropriate skill building for all those
people impacted by this behaviour
The School’s response to bullying is built on an
evidence-based framework that is informed by
current research and includes the Method of
Shared Concern and Restorative Practices.

In 2016 the Antibullying Policy was
integrated in the
Student Wellbeing
Policy, clarifying
terminology relevant
to bullying and
bullying behaviours.
This includes types
of bullying as
physical, verbal,
sexual, social/
psychological,
vilification, cyber
bullying.

The full text of the
Student Wellbeing Policy
is available on request
from the Korowal School
Office, via the school
intranet (K.O.S.M.O.S. on
Google Drive) and on the
Korowal School website:
http://www.korowal.nsw.
edu.au/Governance/

In 2016 the Student
Discipline Policy
was updated in
conjunction with
the revised Student
Wellbeing Policy.
The Student
Discipline Policy
includes behaviour
management
guidelines and
key questions for
teachers to use to
support Restorative
Practices.

The full text of the
Student Discipline Policy
is available on request
from the Korowal School
Office, via the school
intranet (K.O.S.M.O.S. on
Google Drive) and on the
Korowal School website:
http://www.korowal.nsw.
edu.au/Governance/

Student Discipline
We are interested in changing inappropriate
behaviour in such a way that the student continues
to feel that they belong to the School community.
It is when a student’s behaviour does not change,
despite our best efforts, that discussion and
flexibility of approach become necessary.
For a successful outcome, it is important that there
is a willingness on behalf of both the student and
carers to participate in the process.
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Policy

Changes in 2016

Access to full text

Complaints and grievances

Primary Students at recess

Korowal School provides the opportunity for
parents and students to raise issues of concern
directly with the person/s involved. Staff are able
to meet with parents or students face to face to
discuss any issue and will only respond to emails
to set up meetings. If preferred, a meeting with a
member of the School executive can be made.
It is important that time is given to deal with
concerns and that matters are dealt with according
to any relevant policies.
It is required that matters being dealt with by the
School on behalf of students and/or parents be
kept confidential.
Korowal School invites feedback from its parent
and student body and endeavours to provide a
harmonious environment where dissatisfaction can
be heard in a mutually respectful environment, with
the common goal being to find the best way to
restore that harmony.
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In 2016, the
Complaints and
Grievances Policy
was updated
to encourage
communication
and restoration
of relationships.
Procedural
guidelines for
parents/guardians
and students were
revised.

The full text of the
Complaints and
Grievances Policy is
available on request
from the Korowal School
Office, via the school
intranet (K.O.S.M.O.S. on
Google Drive) and on the
Korowal School website:
http://www.korowal.nsw.
edu.au/Governance/

FOR PARENTS AND STUDENTS ACTING IN A SUPERVISORY CAPACITY
The School is committed to the achievement of the highest standards of education in which the security,
protection and comfort of students and staff retains the highest priority. The following guidelines are
issued for all staff, responsible in any way for the conduct of educational activities at Korowal School.
Corporal punishment is unacceptable and is not tolerated at Korowal School. Violence (physical or
verbal) is an inappropriate behaviour management strategy at the School. It is unacceptable for
an adult or student acting in a supervisory capacity to touch a student “in anger”. Similarly, it is
inappropriate for an adult or student acting in a supervisory capacity to shout in anger at a student in
an excessive or violent manner.
These guidelines remain subject to all current Child Protection Legislation.
PROCEDURAL FAIRNESS
As stated in all relevant policies, policies are based on principles of procedural fairness. Korowal
School acts on the following definition of procedural fairness: Procedural fairness is a basic right of
all when dealing with authorities. Procedural fairness refers to what is sometimes described as the
‘hearing rule’ and ‘right to an unbiased decision’.
The ‘hearing rule’ includes the right of the person against whom an allegation has been made to:
•

Know the allegation related to a specific matter and any other information which will be taken into
account in considering the matter.

•

Know the process by which the matter will be considered.

•

Respond to the allegation.

•

Know how to seek a review of the decision made in response to the allegations.

The ‘right to an unbiased decision’ includes the right to:
•

Impartiality in an investigation and decision making.

•

An absence of bias by a decision-maker.

To support procedural fairness, it is required that confidentiality is held around matters being dealt
with between the school and the parents and students involved.
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Bailey Edwards, Year 6
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10. School Determined Priority Areas
For Improvement
Focus was brought to the following areas for 2016:

Studentship

Clarifying our expectations and student responsibilities.

Student Wellbeing

Bring time to research and upskill staff on how to build resilient young people, then apply it for, and
with, the students.

Professional Development for Staff

Continuing with the Inclusive Schooling and Embedding Excellence Projects, attending faculty
association conferences, collegiality in visiting each other’s classrooms and planning together; whole
staff sessions on ‘Attributes of schooling that make a difference to Student Learning’ based on Hattie’s
‘Making Teaching Visible’; application of ‘Thinking Routines’.

Communications

Working together for the students. Focus on communicating about submission of work and goals.
Review of communications strategies used across the school.

Looking outward

The greater community: Moving from ‘I’ to ‘We’. Drama production to present the Refugee Project.
Engaging in community service.

Environment

Getting into our environment and understanding it’s sensitivity, beauty and our responsibilities.

Inclusive Schooling and Embedding Excellence AIS Projects

We are participating in these, and we have undertaken the area of Wellbeing and Personal Development
as a target area. To this end, staff nominated to investigate programs already under way in many
schools to see if they are the right fit for Korowal. We then assessed the information received and
applied the new knowledge to our review of the Personal Development Programs and Wellbeing
Policies and Procedures.

Stand-up for Health and Ergonomics

Redesigning some classroom spaces to accommodate standing work benches, and looking at seating
alternatives. Stage one of this includes: art room renovations - the floor being re-laid and the space
given a well needed rethink, opening up of optional standing or sitting work benches under light
drenched windows; the Learning Resource Centre was stripped in preparation for installation of stand
up/sit down bench options, plus outward facing computer use.
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11. Initiatives Promoting Respect
and Responsibility
Primary School students were again involved in many events. Year 6 continued to run peer support
for the K - 5 students. Our Bush School Day greatly enriched the students’ relationships with their
environment and helped build practical skills and knowledge across a range of areas including natural
fabric dying, campfire cooking, construction, weeding, and the creation of a mandala from natural
floral materials. In 2016 we continued cubby building as a playtime activity, with students creating
their own rights and responsibilities. The ‘Huff and Puff’ daily activities continued. We had a Huff and
Puff Gala Day, where no times are taken and no ribbons awarded, reflecting our focus on participation
and the value of celebrating all successes. Many Year 3,4,5 and 6 students attended inter-school gala
days for different sports, including soccer, cricket and AFL.
Students in years 5 & 6 attended a CARES (Community and Road Education Scheme) Bike Safety
day in St. Mary’s.
Or intensive swimming schemes, camps and excursions are all exciting and integral aspects of learning
at Korowal and reinforce the importance of taking responsibility for our health and wellbeing. In 2016:
•

. indergarten, Year 1 and Year 2 visited the Woodford Academy as part of their Focus Study
K
“Personal and Family Histories”.

•

Years 3 & 4 went on an overnight camp to the Little River Camp at Webb’s Creek near Wiseman’s
Ferry. They were also involved in the Bush Trackers Program – visiting Red Hands Cave in
Glenbrook for a day and contributing artwork for a map to be published in 2017.

•

Year 5 & 6 visited the Point Piper Power Station as part of their “Use The Force” Focus Study.

•

Year 6 slept over at school to extend their camping skills (this was the end of Year 5 campout
carried over from 2015). They visited the Blue Mountains City Council to be part of a questions and
answers session with the Mayor. Year 6 also travelled to Canberra for 4 days, for the traditional
Year 6 Camp.

Welfare and Wellbeing
We continue to use Restorative Practice as a school wide approach to conflict resolution.
Students have been actively involved in fundraising, community service, public performance and
festivals, leading assemblies, philosophical group discussions on topical issues.
In order to ensure consistency in language and practice, and ensure that students are equipped
with skills for a changing world, staff have visited schools for cross references and /or trained in the
following areas:
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•

Resilience Doughnut Training

•

Positive Behaviours for Learning (PBL)

•

Fun Friends program is now being taught in Years K,1,2 by Jodie

•

My Friends Youth: Training to occur, now next year, for some HS staff as there has been a change

Korowal School Annual Report

of staff at Headspace.

•

Consultations with Nicky Sloss, AIS Consultant, with Executive and staff. High school teachers
and reviewed scope and sequences, held round table discussions on collaboration for revisiting
key areas, and working in Stages.

•

Wellbeing Apps list has been given to HS staff of useful apps.

•

Critical Incident Plan Creation and implementation of a Post-vention crisis response

•

Mental Health First Aid Training has been undertaken Bec and Steve

We work closely with families, professional organisations and teams in the community to support our
students’ health and wellbeing.

Mindfulness, thinking Skills and Philosophy
Philosophy is woven into many curriculum areas in our primary classrooms in an enquiry based model
of questioning. Throughout the year our high school MPT program integrated key communication and
thinking skills essential to dialogue based philosophical investigation. Classes often ended with many
hands in the air and a keen desire to keep the conversation going.

Leadership
Students in Years 10 and 12 organised their own end of year senior formals, sensitively navigating the
various desires of class members to arrive at meaningful events. Year 12 worked together to fundraise
for their formal and created a series of successful school fundraising days, with some contributions
going toward the Rowen Wkeng Appeal.
The formation of student led groups that represented a variety of causes provided leadership
opportunities. Other year groups were involved in tree planting and fundraising in the form of whole
school BBQ’s for our school charities for Nepal and the Rowan Wkeng Appeal. School assemblies
also provided students with the opportunity to lead and create the space for issues of concern to be
heard.
Our Open day and Annual Fair included students in a range of activities that involved working in
teams and presenting their work through music, art, drama and sciences.
Throughout the year, our students in year 6 were involved with peer support of primary students. The
co-curricular Art group in high school worked with the Stage 1 students to design a mural for the
newly created garden area.
Year 9 and 10 students assisted with the design and format of our Orientation flip book. They took
photos of staff and classrooms to create a guide to high school. Our program for transitioning Year
6 students into high school includes current Year 7’s, ably led by their year co-ordinators, creating a
welcoming morning tea. Our senior students stepped forward to support the new students in sharing
of food and with tours of the high school.
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Specific Class Based Activities - Primary
MORNING CIRCLE
Morning Circle is a distinctive aspect of Primary Education at Korowal. Tables and chairs are stacked
at the end of each school day, providing space for a circle to be made. Children remove their outdoor
shoes before entering the classroom.
The essence of Morning Circle is to:

•
•
•
•

Promote a feeling of being one group, with each member of equal worth

•

Establish an environment which promotes enjoyment of learning

.Establish strong and trusting relationships within the group and between teacher and child
Set a quality of atmosphere – an ambience – for the day
Provide an effective and lively way of teaching a variety of learning skills which link creative and
academic intelligences

This is a valuable time for the consolidation and introduction of skills and also for introducing what is
going to be studied in Focus Study each day.
A typical day at Korowal begins with the children entering the classroom and forming a circle with their
teacher. A known song or poem is shared and greetings are exchanged. Within the basic structure of
Morning Circle, each class develops its own particular routine, focusing on different learning skills.
In Morning Circle children:

•
•
•
•
•
•
•
•

Memorise, recite and perform poems and songs
Develop musical skills through playing and appreciation of the recorder & percussion instruments
Learn to listen
Discuss issues relevant to the group
Learn to accept and appreciate difference
Respect one another through co-operation
Develop mathematical concepts through playing numeracy games
Practise movement and dance skills

Different skills may become the focus for different days or weeks, providing for a balanced program.
Furthermore, skills learnt in previous years develop as children move through the grades.
FOCUS STUDY
Focus Study is another distinctive aspect of primary education at Korowal. The essence of Focus Study
is to:
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•

Work with a key topic every day for several weeks, studying it in breadth and depth, at a level
appropriate to the child’s stage of development

•

Harness a child’s intrinsic interest in learning; engage and maintain the child’s and teacher’s interest
and enthusiasm
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•

Encourage a commitment to producing work of the best possible quality

•

Encourage a child to bring his or her activity to a natural conclusion

•

Produce a cohesive and creative presentation of what has been learnt, both in the Focus Study
books and in other forms

Hyson and Molinaro (2001) concluded from their 1999 study that student engagement is vital, as
they argue that children cannot learn if they do not have “sustained and effortful engagement”. The
deliberate fostering of sustained engagement is therefore central to our teaching practice. This idea is
similar to the concept of child involvement described by Laevers (1993, 1994b) as an indicator of deeplevel learning. In addition, Hyson’s and Molinaro’s (2001) research findings supported the notion that
“children were more engaged in learning activities of all kinds when the adults were emotionally warm,
personal and involved” (p.117).
The Focus Study structure recognises and enhances the multiple intelligences of our students. Artistic
work is integrated into the fabric of the Focus Study.
ASSESSMENT AND EVALUATION
The development of the whole child in a creative, nurturing and positive environment is central to
Korowal’s teaching practice. Importance is placed upon progress for the individual over an extended
period of time. Children are taught from Kindergarten that every individual is essential to the well-being
of the group; that each one of us has something special to offer, whether that be a talent with numbers
or a special gift in interpersonal relationships. They are taught that no one particular talent is more
worthy than another; they are encouraged to recognise each other’s strengths and to celebrate them;
they are taught to accept each other’s weaknesses and offer support where possible. Students are
helped to strive for quality, to take pride in the work that is produced and to develop the will to continue
with a piece of work until it is complete. We aim to develop within the child intrinsic motivation.
Assessment is conducted through both formative and summative approaches.
Formal evaluation occurs at the end of each Focus Study when students from classes 3 – 6 are asked
to write an evaluation. What do they know now that they didn’t previously know? What would they like
to know more about? Teachers write an end of unit evaluation as well.
Children from K,1,2 participate in an oral evaluation guided by the teachers who ensure that every child
speaks. Their teachers complete a written evaluation.
Focus Study evaluations, as well as evaluations of other teaching areas, are discussed at Cluster
meetings.
The informal evaluation of all work occurs during discussions between teachers, teachers and students,
students and students and teachers and parents.
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Specific Class Based Activities - High School
ENGLISH
Debating continued in 2016 with students from Years 8&9 competing in the Blue Mountains Inter-school
Debating Competition. The Year 8 students were successful throughout the year reaching the semifinals and commended for their strong debating method and team unity.
In 2016, our text studies provided opportunity for exploration of many varied perspectives on current
issues
The Extension HSC English course provides space for expressing a student’s unique voice and
perspective. It was run for the first time in several years, with one student undertaking the Short Story
option. She achieved the highest band for her efforts, reflecting her dedication and perseverance, and
providing a strong foundation for the regular inclusion of Ext 2 as a Pathways subject.
MATHEMATICS
Responsibility for studentship and effort are the keys to success. In July, students from both the high
school and the primary school sat for the Australian Mathematics Competition. We received 1 distinction
(our resident Mathematician Max Dalkin, Year 10) and 11 credits overall; 1 from Year 5, 2 from Year 7,
4 from Year 8, 1 from Year 9, 1 from Year 11 (Will Tanner) and 2 from Year 12 (Zac Music-Moldrich and
Morgan Westley). We were especially proud of our senior students. The competition, and the questions,
get very tough at the senior level.
SCIENCE
As always, we have active participation from the student body to assist in preparing and guiding families
through the Open Day displays in the Labs, a great attraction for all ages. Our students are engaged
and responsible.
We have also seen our students participating in work experience at Vet Clinics, Nursing and Allied
Health facilities, and other scientific related fields, showing a strong interest in science and desire to
participate in helping others.
Curiosity and endeavour are qualities that we value, and what better way to promote these than through
Science! A significant number of our graduates from 2016 are enrolled in tertiary studies pursuing their
interest in the Sciences. During 2016, our Year 8 and 10 classes attended the Science in the City day
at the Australian Museum, participating in a range of hands-on science activities and witnessing the
Museum’s exhibits on natural history. Our Year 7 attended an exhibition of paintings and art works
celebrating the relationships between Science and Art at the Lewers’ Gallery on the Nepean River. We
value both equally.
We have also established a relationship with online Cosmos magazine where our students have access
to stimulating and challenging learning programs, both for general interest and syllabus based work.
Throughout High School, classes participated in the Australian Science Competition, with students
achieving wonderful results.
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HUMAN SOCIETY IN THE ENVIRONMENT
Through understanding ourselves and our neighbours,
the past and present, we are better equipped to effect
change. Societies, religions, cultural similarities and
differences, understanding of events are the content of
History, Geography, Work Education, Studies of Religion,
Society and Culture, Modern History, Business Studies
and History Extension. They all provide opportunities
for developing our sense of responsibility as global and
local citizens.
In our ever-changing world, Studies of Religion (Years 11
and 12), provides the opportunity to explore research into
the nature of religion and spirituality. This includes past
and present Indigenous Spiritualties, in depth studies of
three major world religions, New Age Religions and NonReligion choices, as well as an overview of Religion in
Australia, both past and present.
In Geography, the shape of the syllabuses has been
remodelled to encompass overarching themes such as
Place and Liveability.
VISUAL ARTS & DESIGN
This year in Visual Arts we saw students diversify in
terms of chosen media represented at the HSC level.
Animation/ music score and computer holograms were
in evidence as were the more traditional plastic arts
of canvas painting, sculpture and drawing. This group
benefitted greatly from an action packed and thought
provoking excursion to Art Express and the White Rabbit
(Chinese contemporary art) Galleries.
The Visual Arts department was able to collaborate with
junior science and structure an Visual Arts/ Science
excursion to the Lewes Gallery primarily focused around
the unifying concept of Gravity in both disciplines.
Year 8 students were able to augment their study of
portraiture by attending Gallery 188 in Katoomba to see
Deborah Keenahan’s portrait collection.

Figure drawing - Chloe Melo, Yr 9
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DRAMA
The Stage 6 drama class presented a play called ‘Tales from the Arabian Nights’, by Donne Abella,
the theme of which was to raise awareness of the plight of refugees. Students throughout high school
accepted the responsibilities of ensemble work, supporting the seniors as chorus and as a technical
production crew. Then, after delving into Shakespeare, two Year 10 students entered the Sport for
Jove Shakespeare Festival and received third place with their duologue. The HSC group created
a wide range of Individual Projects and negotiated the responsibilities of the individual within the
group to present a substantial devised performance. One student was nominated for OnStage for her
Individual Monologue Performance.
In Stage 4 drama we began the foundations of improvisation, playbuilding and acting. A variety of
activities were included for students to develop knowledge and understanding of themselves, of how
to work creatively as a group, and of the importance of play and creativity in providing a forum for any
narrative.
MUSIC
Neil’s Armee is our student jazz band and performs at a variety of functions, such as the Leura
Harvest Fair, Winter Magic, fundraising activities and all School events. We are so proud of the way
they represent Korowal to the community through their fine musicianship and charisma. Our music
department provides students with a range of options through the Korowal Studios external tutors
who take individual and group lessons.

James Fitzgerald Sice and Sameul Eggins, Year 7

Whether it be playing, composing or appreciating, music is highly valued as a core element of our
school. Variety is appreciated. Students had input into compositions, then created music and sound
effects for the school’s production of Tales from the Arabian Nights by Donna Abella.
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JAPANESE
Exploring the language and culture took a new direction in the afterglow of our first excursion to Japan
in 2016, high school Japanese continued to grow with our first Pathways students taking the subject
for Preliminary level through Distance Education. Stage 4 and 5 students continued to enjoy cooking
and tea making in their lessons as well as exploring Japanese Teen Culture through our texts and
multimedia. Each class went on an excursion to Japan Foundation in Sydney in their new headquarters
in Central Park where much fun was had and new aspects of Japanese culture discovered.
Primary school classes continued to explore and enjoy traditional festivals, songs and film. The children
from Year 3 onwards enjoyed wearing their kimono for events as well as listening to further adventures
of our literary friends in the Samurai Ryu book series.
INFORMATION, COMMUNICATION & TECHNOLOGY
During the first semester of Information and Software Technology we focussed on creating a promotional
video for the school! Most students, after passing their drone flying license, decided to make use of
the drone for their filming. How better to demonstrate their regard for their learning environment? In the
second semester, students studied websites and elements of web design. The main project was the
design of a website. With the large variety of software available, students selected the best tool for their
job, creating interesting and useful websites.
Both of these topics allowed students to explore and extend their understanding and skill level virtually
without limit, and to understand ethical considerations involved, such as privacy concerns, when using
technology.
In a big change to previous years, students used their own laptops with software downloaded from the
school app store, and all went well.
LIBRARY
Students gathered and engaged with books, games, and each other in our library. They engaged in
cooperative play. IT is a welcoming space. While the use of IT is a growing aspect of the library, our
students still borrow books. Many donations were received from parents. With our new library renovated,
the room has provided an extra space for primary school Teacher Librarian sessions. With the purchase
of adaptable tables, the creation of a senior fiction room has provided extra space for senior study.
WORK EXPERIENCE
Korowal School endeavor to have all year 10 students undertake 5 days of work experience, which
is generally conducted during school holiday periods. The students organize their work experience
with the assistance and support of our Work Experience Liaison. Our Liaison works with students,
parents and employers to make sure all information is appropriate and the student is supported during
placement. We have such wonderful feedback from the workplace supervisors, and also from our
students of the opportunity availed them.
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12. Parent, Teacher and Student
Satisfaction
In Communications Survey
Parents and carers of Korowal School completed a communications survey, the purpose of which was
to review the school’s processes for communication with families. Some of the significant feedback
from the survey included:
•

85% of respondents agreed that the office replied to enquires in a timely manner

•

85% of respondents agreed that teaching staff replied to enquiries in a timely manner

•

80% of respondents said they would use a phone app to receive communications

•

80% of respondents said they would receive communication via text message

After reviewing the survey data, the school has responded by shifting more communications to email.
Research and possible implementation of a mobile phone school app, such as My Skool Bag, will be
conducted in 2017. And a complete review and updating of the Korowal School website is now on the
agenda for 2018.

Inclusive Schooling Project
Through the Inclusive Schooling Project we worked to develop:
•

The inclusive culture of the school

•

.The pedagogical skills and knowledge of teachers that support learning outcomes for all students

•

The professional learning community with the school where a sense of collective responsibility for
students’ learning is engendered

•

A school-wide framework for planning for and evaluating the effective of inclusive practices

Data was collected through initial surveys and focus group interviews with executive, teachers, parents
and students to provide insight into the inclusive practices of Korowal School in November 2014.
Surveys and focus group interviews were repeated at the end of the project in June 2016 to provide a
measure of progress.
Prominent themes from the final focus group interviews have been presented in this report under
headings for each stakeholder group

Focus Group Data
EXECUTIVE: CHANGES IN THE PROJECT
The executive all saw significant changes in the project reflected in:
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•

Changes to the language staff were using around student goals and achievement; and especially
noticeable in current student reports.

•

Willingness to engage in professional learning and engage in professional conversations with vigour
and interest.
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•

Willingness to engage in personal educational research when supported by a dedicated staff
member.

STAFF
•

Some teachers were enthusiastic about setting goals at the start of lessons, others enthusiastic
about growth mindsets.

•

Students with challenging behaviours were aware that teachers were using a consistent approach,
but one teacher felt that there was a danger of taking the “individual out of it”. Most teachers felt
more work was needed to develop consistency of approach.

•

Regarding the project, teachers were enthusiastic about the change in level and type of conversation
amongst teachers, and there was now a “broad sense of collective purpose”.

STUDENTS: YEARS 7, 8, 9
Students felt:
•

The size of the school and its friendliness were very positive. Because of its small size, all students
had opportunities to participate in many activities. The size also enabled teachers to get to know
each student: “they really get you”.

•

. TRONGLY > that teachers built on student’s strengths by finding the best ways to help each
S
student learn. “they go toward that and build on what works for you”

•

.that respect and kindness were key values at Korowal and exhibited by teachers and students

•

t.hat you not receive much acknowledgement for “good behaviour”; but if you had transgressed,
you receive attention and support when you showed you were trying to behave according to school
rules and values.

Students liked:
•

GOALS > they broke “massive” tasks into achievable steps. Students liked teachers who used
phrases such as “by the end of the lesson you will…”

•

The way teachers acknowledged effort, regardless of the final mark.

STUDENTS: 10, 11, 12
•

The older students again articulated the inclusive nature of Korowal:

•

“so much support here for students from the LGBT community, and people with disabilities-very
supportive”

•

“It feels like we are all friends and a community that works together”

•

While some students expressed that they did not like the formalised process of goal setting; the
majority felt that it helped to break down tasks and focus on the learning, not just What to learn,
but how as well.

•

. any students appreciated the way in which teachers engaged each student, focussing on the best
M
way to help every student learn.
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•

Students also appreciated that teachers asked for feedback on their teaching at the end of focus
studies.

•

As with younger students, respect, kindness and empathy were considered key values at Korowal
which were both modelled and encouraged by teaching staff. Students who “digress…. from these
values receive a consequence, but are also talked to and supported: “to see that they are on a
steady road” and that the feedback they receive is based on: “a path to future success rather than
failure”.

PARENTS
All parents in the focus group were enthusiastic about the way in which Korowal supported and
included all students, those with disabilities, and learning differences, as well as those from an LGBTI
backgrounds. This inclusion extended to the inclusion of the whole family as well.
Parents felt the school:

•

“can adjust itself to support my kids rather than the other way around”

•

“is supportive- they see the student rather than the label”

Goal setting was viewed enthusiastically by the families:

•

“(he is) self-motivated to achieve the goals he has set himself”

•

“(we) reviewed them recently and his marks have shifted…he says it motivates him”

Parents also felt that the school enacted its polices around creating respect and the practice of
restorative justice.
•

..“(They) ..Stimulate recognition of what is right…is that Kind? Rather than…that’s wrong”

Parents all felt that Korowal celebrated success for all students by celebrating each child’s
achievements individually.

•

“. The school doesn’t give out certificates and pitch students against each other. ..they celebrate
each child’s achievements individually”

Parents were also strongly supportive of the collaborative planning process at the school which resulted
in positive outcomes.

“The culture has shifted and the conversation about the
impact we are having on student learning. People are asking
for time to collaborate and share info with each other”
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Jaz Kalman, Yr 11
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Through this Project a further survey was conducted and the following data was complied:

Student Survey

Parent Survey
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Teacher Survey

From it, the school has set
the agenda for focus areas in
2017, with greater emphasis
placed
on
surveying
and analysis of data for
evidence of learning. Eg
SENA Maths benchmarking
and Macquarie University
student wellbeing surveys,
amongst others.

Printmaking, Indigo Ryan, Yr 10

Korowal School Annual Report

47

13. Summary of Financial 			
Information
The following graphs and tables display the dissection of income and expenditure for Korowal School
Limited for year ended 31.12.16.

2016 Recurrent and Capital Income

n Tuition Fees Income – $1,856,000 (44%)
n Commonwealth Recurrent Grant – $1,688,000 (39%)
n Other Commonwealth Grants – $36,000 (1%)
n State Recurrent Grant – $514,000 (12%)
n Capital Income – $141,000 (3%)
n Private Income – $56,000 (1%)

2015 Recurrent and Capital Expenditure

n Staff Costs – $3,126,000 (73%)
n Non-Staff Operating Costs – $807,000 (19%)
n Financial Costs – $160,000 (4%)
n Capital expenditure – $157,000 (4%)

Above figures are derived from Korowal School’s audited 2016 financial statements and 2017 (2016
data) Financial Questionnaire lodged with Australian Government Department of Education & Training.
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‘Great things are done
by a series of small
things done together’
VINCENT VAN GOUGH
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